A Winning Prescription for Your Organization
HR-OneSource courses are self-paced and available anytime, anywhere via the Internet, so students can progress as quickly as their abilities allow and take classes at their convenience.  Courses typically take 3-4 hours to complete.  Once completed, students may access course information again and again for the duration of the subscription, providing ongoing performance support for critical learning objectives.  The courses are grouped into a cost-effective 95-title library available for 1-, 2- and 3-year subscriptions.
The HR-OneSource Safety & HR Compliance Library includes the flowing 63 courses:

Diversity: Diversity in the Workplace

Diversity: Managing Diversity in the Workplace

360-Degree Feedback: Experiencing 360-Degree Feedback

360-Degree Feedback: Implementing a 360-Degree Program

360-Degree Feedback: Maximizing the Benefits of 360-Degree Feedback

Sexual Harassment: Preventing Sexual Harassment Claims

Sexual Harassment: Resolving Sexual Harassment Claims

Sexual Harassment (California Edition):  Preventing Workplace Harassment

Sexual Harassment (California Edition):  Recognizing Workplace Harassment

Sexual Harassment: What Employees Should Know

Human Resource Law: Management’s Role

Human Resource Law: Americans with Disabilities Act

Human Resource Law: Equal Employment Opportunity Law

Human Resource Law: Family & Medical Leave Act

Human Resource Law: Fair Labor Standards Act

Human Resource Law: Understanding Privacy Rights

Exit Interviewing Skills: Preparing for an Exit Interview

Exit Interviewing Skills: Conducting an Exit Interview

Exit Interviewing Skills: The Termination Process

Interviewing Skills: Preparing for an Interview

Interviewing Skills: Conducting an Interview


Interviewing Skills: Laws Governing the Interview Process

Interviewing Skills: Behavioral Interviewing

Recruiting and Retention: Staffing Your Organization

Recruiting & Retention: Internet Recruiting

Recruiting & Retention: Keeping Your Good Employees

Workplace Aggression: Recognizing Aggressive Behavior

Workplace Aggression: Defusing Aggressive Situations

Workplace Aggression: Taking a Proactive Approach

Industrial Safety: Back Safety

Industrial Safety: Eye & Face Protection

Industrial Safety: Fall Protection

Industrial Safety: Hearing Conservation

Industrial Safety: Ladder & Stairway Safety

Industrial Safety: Safety Orientation

Industrial Safety: Scaffold Safety

Industrial Safety: Slips, Trips & Falls

Industrial Safety: Applied Ergonomics

Industrial Safety: Confined Space Entry

Industrial Safety: Forklift Safety

Industrial Safety: Hazard Communication

Industrial Safety: HazMat

Industrial Safety: Lockout & Tagout

Industrial Safety: Personal Protective Equipment

Industrial Safety: Respirator Use

Safety: Driver Safety

Safety: Electrical Safety


Safety: Fire Safety in the Workplace

Safety & Health: Bloodborne Pathogens

Safety & Health: Office Ergonomics

Business Code of Conduct: Ethical Responsibility

Business Code of Conduct: Bribery & Kickbacks

Business Code of Conduct: Insider Trading

Business Code of Conduct: Sarbanes Oxley Act

Business Code of Conduct: Confidentiality & Company Assets

Business Code of Conduct: Conflicts of Interest

Essentials of Business Law: The Legal Environment

Essentials of Business Law: Contract Law

Essentials of Business Law: Employment Law


Essentials of Business Law: Cyberlaw

Business Travel Safety: Domestic Travel

Business Travel Safety: International Travel

Business Travel Safety: Safety Measures for Travelers
Ask about HR-OneSource’s
3 Other Online Courseware Libraries:

· End-User Desktop computer Skills (72 courses)

· Information Technology (95 courses)

· Business & Professional Development (87 courses)

Call 1-866-778-9675 to Request FREE Previews

or make your request online at www.hr-onesource.com
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